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No personin the United States shall, on the
basis of sex, be excluded from
participation in, be denied the benefits of,
or be subjected to discrimination under

6\

Dear Feminist Campus Activist,

As part of the Education Amendments of

1972, '_I'itle IX prohi pits discri mi nation in any education programor activity
education on the basis of sex. TitleIX receiving federal financial assistance.
applies to areas and levels of education (Title X, Education Amendments of 1972.)
receiving federal assistance, including athletics wwiw.feminist.org/educationfitieix.asp

and vocational/technical education. It combats )
restrictions to women'’ s educational advancement,
and plays an important role in eliminating sexism \_/ in education and in promoting long-
term women's equality and empowerment. However, gender disparities based on traditional
stereotypes and subtle but damaging discrimination persist. There have been setbacks to the
effectiveness of Title IX in legislation and academia.

Because Title IX is so important to ensuring that women are treated fairly in various social and
economic areas, the Feminist Mg ority Foundation (FMF) encourages you to take action in
support of Title IX. To help students fight for strong enforcement arnd advancement of Title I X,
the Feminist Mgjority Foundation (FMF) has created the Title I X Action Kit.

In this Title IX Action Kit you will find a Title I X fact sheet, Title IX Compliance Checklist (to
allow you to assess your own school’ s success in maintaining the standards of Title IX) and alist
of state Title IX coordinators (you may contact this person to get information about the person[s|
in your area who are responsible for enforcing Title IX). We hope that the Checklist and the
“Title IX Campus Actions’ will help you structure your Title IX activist efforts. From November
13-19, 2005 we encourage you to work in conjunction with your school’s Title I X Coordinator,
aswell as with your Campus Organizer, and promote gender equity on your campus during
National Education Week.

For more information about Title IX and ways to join the Title IX activist network, check out
http: //mwwww.femi ni stcampus.or g/defaul t.asp and www.femini st.or g/education.

Thank you for your commitment to education equity!

For equality,

Crystal Lander SueKlein
Campus Program Director Education Equity Director



Title | X : Education Equality

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education programor activity receiving federal financial assistance.
(Title IX of the Education Amendments of 1972. To honor oneof its key Congressional sponsors, it was named the Patsy T. Mink Equal
Opportunity in Education Act on October 9, 2002.)
-www.feminist.org/education/titleix.asp

Key Areas of Education Affected by Title IX

Access to Higher Education
Athletics
Career Education
Education for Pregnant and Parenting Students
Employment
Learning Environment
Math and Science
Sexual Harassment
Standardized Testing
Technology

-www.titleix.info

As part of the Education Amendments of 1972, Title IX prohibits discrimination in education on the
basis of sex. Title IX coversal levels and areas of education, including athletics and vocational/technical
education. Title X has helped women and girls, men and boys benefit from more equitable treatment and
attain more equitable outcomes. However, gender disparities based on traditional stereotypes and subtle but
damaging discrimination persist. There have aso been setbacks to Title IX in legislation and practice, which is
why it isimportant that college students value the benefits of Title IX and fight for strong enforcement and
advancement of Title IX.

Prior to Title IX, many professiona programs had quotas drastically limiting the number of women
admitted. By 2003, women made up over 75 percent of veterinary studentsand roughly half of the medical and
law students. In the field of nursing, men now make up 13 percent of students compared to one percent in
1972. Elite undergraduate institutions are now reaching parity between men and women in admissions.
Harvard College reported admitting dightly more women than men for the first time in 2004.

Title IX is most well-known for increasing women's participation in sports. In 1971, only 294,015
girls participated in high school athletics. According to the U.S. Department of Education, today, over 2.7
million girls participate in high school athletics, an 847 percent increase. However, males are till the majority
of high school and college athletes.

But, Title IX is not just about sports. It prohibits discrimination against girls and boys, women and
men, students and employees, in all levels of education. In accordance with the 1987 Civil Rights Restoration
Act, it applies to al education programs and activities that receive federal financial assistance. For example, it
prohibits sex discrimination in facilities, access to courses, career guidance, student financial aid, health and
insurance benefits, employment in educational institutions, and sexual harassment. In addition to schools and
colleges, it covers scientific laboratories, prisons, museums, and a variety of other public and private
institutions.

Despite some progress, many inequities remain. Women earn only 20 percent of engineering degrees.
Sex segregation and tracking funnel 90 percent of girls and women into traditionally female fields in
vocationa and technical education. Boys are two-thirds of the special education students and receive 71
percent of suspensions from school. These inequities display the constant need for support for Title IX. That is
why the Feminist Majority Foundation launched the EM E Education Equity Program in 2003 and why FMF recently
developed the Title IX Action Kit. For more information about Title I X, visit www.feministcampus.org or
www.feminist.org/education
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Title| X Campus Actions

1)

2)

3)

4)

5)

6)

Educate yourself about Title I X

Make sure that you know what Title IX is, how it affects all students, and be aware of the
advances and the threats to Title IX. If you are working with a campus group on Title X
activism, send out facts about Title X on the group’s electronic lists or discuss Title IX during
meetings. Some vauable websites for Title IX information are

www.feministcampus.org, www.feminist.org/education/titleix.asp and www titleix.info.

Locate Your Title I X Coordinator

All post-secondary schools in the US (with the exception of Hillsdale College and Grove City
College, which do not allow students to receive any federa financial aid) are required to have a
Title IX coordinator to ensure Title IX compliance. Use information provided in the Feminist
Majority Foundation’s Title IX Action Kit to find out how you can join the Campaign to Identify
Title IX Coordinators and learn how to support them in their efforts to achieve gender equity. Use
the Feminist Majority Foundation’s “I dentify Your Title 1 X Coordinator” form included in this
packet to help expand the FMF Title IX Action Network.

Evaluate Title IX Compliance on Your Campus

A Title IX Compliance Checklist will help you assess education equity at your campus. Find out
if there is equitable treatment of sex-segregated organizations on campus. Are sororities and
fraternities, male sports and female sports, given equa funding? Does your campus have
noticeabl e discrepancies in the number of tenured male and female professors? Does your campus
disseminate information about the Title IX Coordinator on its website, in student and faculty
handbooks, etc.? Are students aware of where they can go to report sexual harassment? What is
your campus doing to promote gender equity in al academic fields of study? The Compliance
Checklist included in this the Action Kit will help you identify areas for improvement on

campus.

Launch a*“Did You Know?’" Campaign

Place posters around campus making sure people know about issues and resources on campus
related to Title IX. Post information such as Did you know that Title I X affects the way that
campuses handle sexual harassment? Did you know that there has been a400% increase in
women in college sports since the passage of Title I X? Did you know that Title I X promotes
equality in educational opportunities for both men and women?

Day of Action

Plan aday (or week) of activitiesto promote Title IX. Homecoming and National Education
Week (Nov. 13-19, 2005) are excellent times to show support for Title IX and to educate students,
faculty, staff, and alumni about Title IX. Use this opportunity to support Title IX by attending
women'’s sports events, highlighting the progress (or lack thereof) in promoting women in various
areas of academic life or by putting up a poster in the campus athletic center and student union
that defines Title IX and asks “What has Title I X done for you?’ Encourage people to take the
opportunity to write articles for the school newspaper or activist newd etters that show the
ways that Title IX affected their college experiences.

JointheTitlelI X Activist Network
Check out the “ Speak Up, Act Out” section of www.feministcampus.org and choose “ Sign Up to
BeaTitle X Activist” under “Gender Equity in Education.”
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Feminist Majority Foundation Campus Title IX Compliance Checklist

I. Strategies for Assessing Your Campus/School/District

Getting Started

This checklist is designed to help you understand what aspects of education are protected by
Title IX and to offer you guidance in evaluating your own school’s adherence to Title IX
standards. The following are some questions to consider at the beginning of your assessment:

What instances of sex discrimination have you or your peers identified?

What efforts have been made to remedy the effects of sex discrimination in the
classroom and in the workplace?

Are the current grievance procedures for sex discrimination in place and readily available
to students and staff? Are the current procedures effective?

Does your school/district have a Title IX Coordinator? Do you, your colleagues, and
advisors know who this person is and how to contact him or her?

When was the last time your school’s staff and students were brought together to discuss
Title 1X or other issues relating to gender equity?

Introduction to Assessment

These questions will create a framework to begin the assessment process. The product of

assessment should be an equitable educational environment for students and an equitable
workplace for teachers, administrators, and other workers.

Once you have assessed your school’s situation, you can create a plan of action. You may
decide to begin by sharing results with others or by allowing the committee to have a meeting.
However, when you decide to get the word out, remember to congratulate your school for its
areas of strength and raise areas of weakness with the appropriate source/s. Your
recommendations for improvement can effect change in your school and improve equity.
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Table A. Assessment Categories*

To cover the full scope of Title IX, this checklist will measure equity in the following areas of
education:

Environment Information on webpages, handbooks, bulletin boards,
posters, and other school decorations; greetings and
messages posted on walls and the style in which everyone
is welcomed into the buildings. It also refers to the way in
which students are publicly praised or rewarded for
academic or extracurricular achievement. Title IX also
covers issues such as campus safety and security and
equitable access to facilities on campus.

Curriculum All aspects of a school's programs and activities for the
purpose of educating students, including the distribution of
students enrolled in or participating in classes, courses, or
programs; alternative methods of student support,
including guidance counseling, course selection,
gender/women’s studies degrees, and special services of
a remedial nature.

Extracurricular All activities that schools offer or provide for students that

Activities/Athletics are outside the standard curriculum, such as clubs, field
trips, athletics, student organizations, student publications,
performances, women'’s centers, and study abroad.

Behavior Management What the school defines as appropriate and inappropriate
student behavior, the manner in which school policies are
designed to control student behaviors, and how those
policies are enforced including sexual harassment policies
and counselors.

Role Models Equity attitudes and behaviors of all administrators, faculty,
staff, mentors, who provide, through their personal and
professional behavior, information about being a
responsible person.

Administrative Oversight The ways in which a school formally and informally
monitors its compliance with a set of legal mandates and
the monitoring, improvement, and maintenance of a truly
equitable school. Are reports prepared and shared with the
employees and students?

Employment Practices The hiring, promotion, and pay equity practices for student
and all other campus related work.




Step 1:

Step 2:

Step 3:

Identifying the Title IX Coordinator

The Title IX Coordinator (or equal education opportunity officer/equal employment opportunity
officer/affirmative action officer in institutions of higher education) should be included in the
process of assessment. But first that person needs to be identified. By law, an educational
institution must publicly post the name of the designated Title IX Coordinator so that students,
parents, and employees have access to that person. To locate the Title IX Coordinator:

Inquire at the president’s, principal’s, superintendent’s, or diversity office and check the
school’'s website.

Call the school district and ask to speak with the Title IX Coordinator, gender equity
coordinator or civil rights officer.

Check the faculty lounge or human resources information board for EEO (Equal
Employment Opportunity) information.

Check with a representative from the teacher’s union.

Contact the named Title IX Coordinator directly to make sure that the person knows he or she is
responsible for Title IX implementation. Sometimes a new coordinator is appointed but school-site

information does not reflect the new appointment. Other times a teacher, administrator, or other
employee fails to learn of the appointment and designated responsibilities.

If your school or district has not appointed a Title IX Coordinator, it is failing to comply with Title IX
and is thus jeopardizing students’ right to study in an equitable school and employees’ right to
work in an equitable workplace. The consequences of noncompliance can be serious and include
the possibility of losing federal funding for educational programs. If you leam that your school
does not have a Title IX Coordinator, you need to bring this to the attention of the administration.

Once the Title IX Coordinator is located, you should learn what activities and policies have been
established for that person. It is important to realize that by appointing a Title IX Coordinator, your
school/district has moved one step closer to achieving educational equity. A Title IX Coordinator
may have multiple responsibilities in your school/district, but certain responsibilities are
mandated. Students and employees of the school/district are entitled to strong representation on
matters of equity.

Assessing Title IX Compliance at Your School

Now that you have identified your Title IX Coordinator, you can assess the status of education
equity on your campus. Don’t hesitate to approach your Title IX Coordinator and/or other staff or
faculty to find answers to your questions about Title IX compliance on your campus. The checklist
at the end of this document will help you assess the status of gender equity at your school and
help you identify areas where you can work with your Title IX Coordinator to improve gender
equity on campus.

Acting on and Expanding Your Assessment

Bring your preliminary findings to the attention of others.

Form a committee representing all levels of employees and students (or use your academic
department, teaching unit, or grade-level teachers as the committee). Be sure to include a
member of the administration.

Perform the assessment as a committee, either with all members conducting all parts
simultaneously or with select members assigned to different sections.

Meet and discuss the assessment results as a committee.

Use the results to begin a dialogue within the committee about gender equity in your school.

Formulate a plan to formally recognize your school’s strengths and to share the assessment
results with the school community.




Do not feel limited by the suggestions here. Feel free to build your own process that meets the
needs of your particular situation. To find out how to turn your education on Title IX into activism,
refer to other materials offered in the Feminist Majority Foundation’s Title IX Action Kit and
available at www.feministcampus.org and www.feminist.org/education.

Title IX Compliance Checklist for Equity in Education Programs and Activities

Yes No
Has the Title IX Coordinator reviewed the Title IX grievance procedure?
Has your school received complaints regarding Title IX violations?

Has your school ensured that there are no sex-segregated classes or extracurricular
activities other than the ones permitted under the Title IX exemptions?

Does your school have policies and practices that have discriminatory effects on the
basis of sex?

Does your school have discriminatory practices towards pregnant and parenting
students?

Is there gender-bias in vocational education procedures, such as recruitment of
students, enroliment and completion rates, and job placement?

Are there grossly disproportionate female and male ratios (70% or more single-sex) for
class enrollments? Is there possible discrimination if such ratios are found?

Has the Title IX Coordinator administered and reviewed athletic interest surveys, the
respective athletic programs for female and male students, participation rates, and
budgets?

Is there discrimination based on sex in the funding of student organizations and
resources for students such as housing, health care, counseling, etc.?

Has your school ensured that sex is not used as an employment criterion for any
position, including coaching, unless it is a bona fide occupational qualification?

Has your school ensured that there are no questions related to marital status or other
gender-related items on any application for employment or enroliment?

Are there exclusionary statements and/or discrimination in the benefits offered
(including birth and child-rearing leave policies)?

*Checklist and Assessment Ideas and Suggestions Adapted From: Rose, Kolb, Barra-Zumman, The
Equitable School Continuum, Vol. 3.2 (Andover, MA: The NETWORK, Inc., 1991).




2005 List of Title I X Coordinatorsin State Education Agencies

The attached list was developed by the Title IX Action Network and the Education Equity Program of the
Feminist Mgority Foundation. It isan early step in efforts of the Network to identify and work with Title IX
coordinators at al levels of education throughout the U.S.

Title IX is our federal law that says, “No person in the United States shall, on the basis of sex, be excluded
from participation in, be denied the benefits of, or be subjected to discrimination under any education program
or activity receiving federal financial assistance.” (Title IX of the Education Amendments of 1972).

Title IX prohibits discrimination against girls and boys, women and men, students and employees, in dl levels
of education. In accordance with the 1987 Civil Rights Restoration Act, Title IX appliesto all institutions with
education programs and activities that receive federal financia assistance. For example, it prohibits sex
discrimination in facilities, access to courses, athletic and academic opportunities, career guidance, student
financial aid, health and insurance benefits, employment in educational ingtitutions, and sexual harassment. In
addition to schools and colleges, it covers scientific laboratories, prisons, museums, and a variety of other
public and private ingtitutions.

Title IX regulations specify that each recipient of federal financial assistance “designate at least one employee
to coordinate its efforts to comply with and carry out Title I X responsibilities” and that names and contact
information for Title IX coordinators be made public. If everyone complies with this law there should be over
a hundred thousand Title IX coordinators making sure that all students and staff are informed of their rights
and protections against sex discrimination. However, it is difficult to locate these coordinators so it is not
surprising that a recent study found that fewer than 20 percent of teachers understand what Title IX covers and
only a miniscule percentage of students and parents are aware of their rights under Title IX.

State Title I X coordinators: While State Education Agencies (SEAS) are required to designate at least one
Title IX coordinator, four states have more than one. These coordinators address policy issues related to Title
IX and other state gender equity laws and provide leadership in gender equity by identifying, training,
assisting, and helping Title IX coordinators in the school districts, community colleges or postsecondary
ingtitutions in their state. Some of these SEA Title IX coordinators help conduct periodic gender equity
assessments or investigate complaints of non-compliance with Title IX. The attached list contains contact
information on Title I X coordinators from all SEAs. However, some states have severa state education
agencies focusing on different levels of education such as elementary and secondary, and postsecondary, and
we hope to identify additional Title IX coordinators in each.

School District Title I X coordinators are often district office employees with related human resources or
diversity office assignments. Ideally, they participate in training and share listservs with each other and the
state Title I X coordinator(s). They may also replicate the networking and assistance pattern established by
active state Title I X coordinators by training and providing assistance to the individual school Title IX
coordinators in their district.

School level Title I X coordinators are often interested teachers or staff with related assignments such as the
school Title | coordinator or even the principal. Postsecondary institutions should have one or more Title I X
coordinators. These coordinators are often found in human resources, athletics, or diversity offices. At all
levels of education, in addition to school Title IX gender equity coordinators there may aso be other school or
school district equity or diversity coordinators such as coordinators required by Section 504 of the
Rehabilitation Act of 1973. These equity coordinators can work as an effective team to assure compliance
with federal and state civil rights laws protecting students and employees against discrimination on the basis of
sex, race, national origin, disability, religion, and age and, in some cases, sexual orientation.

For more information on The Title IX Action Network and Title I X coordinators, please visit: www.feminist.org/education or
http://www.feminist.org/education/Titlel X coordinatorsNetwork.asp
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Titlel X Coordinatorsin State
Education Agencies

Alabama

James Nuckles

Education Administrator
Alabama Department of Education
P. O. Box 302101

Montgomery, AL 36130-2101
Phone:  334-242-8444

E-mail: jnuckles@alsde.edu
Website: http://www.alsde.edu

Alaska

Coney Danitz

Gender Equity Administrator

Alaska Department of Education

801 West 10th St., Ste. 200

Juneau, AK 99801-1849

Phone: 907-465-8681

Fax: 907-465-1686

E-mail: Coney Danitz@eed.state.ak.us
Website http://www.eed.state.ak.us/

Arizona

Manuel V. Cisneros

Director Governor's Office of Equal
Opportunity

1700 West Washington

Phoenix, Arizona 85007

Phone: 1-866-849-4822

E-mail: Equal Opportunity @az.qov
Website: http://www.ade.state.az.us/

Arkansas

Berthenia Gill

Title IX and Title IV Contact
Arkansas Department of Education
#4 Capitol Mall

Little Rock, AR 722

Phone: 501-682-4213

E-mail: baill @arkedu.k12.ar.us
Website: http://www.arkedu.state.ar.us/

California

R. Mary Gallet, Ph.D.

Educational Equity/Title 1X Compliance
Coordinator

California Department of Education
Secondary, Post-secondary and Adult
Leadership Division

1430 N Street, Suite 4503
Sacramento, CA 95814

Phone: (916) 445-5723

Fax: (916) 322-1757

Email: maallet@cde.ca.gov
Website: www.cde. cagov/index.asp

Colorado

Patrick B. Chapman

Director of Consolidated Federa
Programs

Colorado Department of Education
201 East Colfax Avenue

Denver CO 80203

Phone: 303-866-6780

Fax: 303-866-6637

E-mail: chapman p@cde.state.co.us
Website:
www.cde.state.co.us/index_home.htm

*Connecticut

William A. Howe, Ed.D.

Education Consultant for Multicultural
Education & Gender Equity

Connecticut State Department of
Education - Office of Educational Equity
165 Capitol Ave. Rm 312,

Hartford, CT 06106

Phone: 860-713-6542

Fax: 860-713-7496
Email: william.howe@po.state.ct.us
Website: http://www.state.ct.us/sde

Delaware

William S. Bowles, |1

Director, Human Resources and Quality
Management

Delaware Department of Education

401 Federa Street, Suite #2

Dover, Delaware 19901

Phone: 302-739-4604

Fax: 302-739-4654

E-mail: wbowles@doe.k12.de.us

Website: http://www.doe.state.de.us/

District of Columbia

Julia Martas

Civil Rights and Monitoring Specialist
DCPS Office for Career and Tech. Ed.
825 N. Capital St., NE, Room 8102
Washington, D.C. 20002-4232
Phone: 202-442-5064

Fax: 202-442-5081
E-mail:_juliamartas@k12.dc.us
Website:
http://www.k12.dc.us/dcps/home.html

Esther Monclova-Johnson

Director

Office of Civil Rights and Multicultural
Affars

825 N. Capital St., NE,

Washington, D.C. 20002-4232
Phone: 202.442.5158

E-mail: esther.monclova-

johnson@K 12.dc.us

Website:
http://www.k12.dc.us/dcps/home.html

*Florida

Adeola Fayemi

Office of Equity and Access

1446 Turlington Building,

Tallahassee, Florida 32399-0400
Phone: 850-245-0511

Fax: 850-245-9551

E-mail: adeola.fayemi @fldoe.org
Website: http://www.firn.edu/doe/eeop/

*Georgia

Holly Green

Assistant General Counsel
GA Department of Education
2054 Twin Towers East
Atlanta, GA 30334

Phone 404-651-7705

Fax 404-657-8376

Email: hareen@doe.k12.ga.us

Hawaii

Raymond Fujino

Civil Rights Compliance Office

Hawaii Department of Education

P.O. Box 2360

Honolulu, Hawaii 96804

Phone: 808-586-3327

Fax: 808-586-3331

Email:Raymond Fujino@notes.k12.hi.us
Website: http:/doe.k12.hi.ug/

Idaho

Tom C. Farley

Bureau Chief/Fed. Programs
Idaho Department of Education
P.O. Box 83720

Boise, |daho 83720-0027
Phone: 208-332-6891

Fax: 208-334-2228

E-mail: tefarley@sde.state.id.us

Website: http://www.sde.state.id.us/Dept/

Ilinois

Bill Alexander

Title IX Officer

Ilinois State Board of Education

100 W. Randolph, Suite 14-300
Chicago, IL 60601

Phone: 217-782-2948

Fax: 217-524-8750

E-mail: walexand@isbe.net

Website:
http://www.isbe.net/accountability/html/
equity contacts.htm

Notes: Contact Mr. Alexander for
information or assistance related to
issues of gender equity in schools,
including compliance with the
requirements affecting public school
districts under the Illinois Sex Equity
Rulesor Title IX.

Eric Thatcher

Ilinois State Board of Education

100 W. Randolph, Suite 14-300
Chicago, IL 60601

Phone: 217-782-2948

Fax: 217-524-8750

E-mail: ethatche@isbe.net

Website:

http://www isbe.net/accountability/html/
equity contacts.htm

Notes: Contact Mr. Thatcher for
information or assistance specifically
related to issues of gender equity in
sports, including compliance with the
requirements affecting schools and
school districts under the Illinois Sex
Equity Rules or Title IX

Indiana

Note Indiana has Title IX Coordinators
for districts. Contact your district for
more information.

To find your school’s district go to:
http://www.doe.state.IN.US

Or contact: Risa Regnier

Indiana Department of Education
Room 229, State House

Indianapolis, IN 46204-2798

Phone: 317-232-0506

Fax: 317-232-0504

E-mail: rregnier@doe.state.in.us
Website: http:/www.doe.state.IN.US

lowa

Tom Andersen

Education Equity Review

lowa Department of Education
Department of Education
Grimes State Office Building
Des Moines, |1A 50319-0146
Phone: 515-281-4723

Fax: 515-242-5988

E-mail: tom.andersen@iowa.gov
Website: http://www.state.ia.us/educate/

Kansas

Rod Bieker

Title IX Coordinator

120 SE 10th Ave.
Topeka, KS, 66612-1182
Phone: 785-296-3204
Fax: (785) 296-7933
E-mail: rbieker@ksde.org
Website:

http://www.ksbe.state.ks.us/\Welcome.ht
ml

Kentucky



Corlia Logsdon

Director, Division of Equity

Kentucky Department of Education
Capital Plaza Tower

500 Mero Street, Floor 8

Frankfort, KY 40601

Phone: 564-3791 ext. 4046

E-mail: clogsdon@kde.state.ky.us
Website:
http://www.education.ky.gov/K DE/Inst
ructional +Resources/Closing+the+Gap/
Equity/default.htm

Louisiana

John Guilbeau

Deputy Undersecretary

Louisiana Department of Education
Executive Office of the Superintendent
P.O. Box 94064

Baton Rouge, LA 70802

Phone: 225-342-2098

E-mail: john.quilbeau@la.gov
Website:

http://www.ksbe.state. ks.us/'WWelcome.ht
ml

Maine

Mr. Ledlie "Buzz" Gamble

Education Specialist

Career and Technical Education Team
23 State House Station

Augusta, ME 04333-0023

Phone: 207-624-6730

Fax: 207-624-6731
E-mail:_buzz.gamble@state. me.us
Website:

http://www.state. me.us/education/vocegqu

ity/

Massachusetts

Ms. Vaian Norris

Human Resources

350 Main Street

Malden, MA 02148-5023

Phone: 781-338-6100

Fax: 781- 338-3387

E-mail: hrservices@doe.mass.edu
Website: http://www.doe.mass.edu/
Maryland

Linda Shevitz

Senior Educational Equity Specialist
Equity Assurance & Compliance Office
Office of the State Superintendent
200 West Baltimore Street
Baltimore, MD 21201

Phone: 410-767-0428

E-mail: |shevitz@msde.state.md.us
Website:
http://www.marylandpublicschools.org/
MSDE

Michigan

Roberta Stanley

Office of Administrative Law

Michigan Department of Education

608 W. Allegan Street

P.O. Box 30008

Lansing, Ml 48909

Phone: 517-335-0436

E-mail: stanleyr@michigan.gov
Website: http://www.michigan.gov/mde

Minnesota

Sue Sattel

Enrollment Options & Gender Equity
Specialist

Minnesota Department of Education
1500 Highway 36 West, Roseville, MN
55113-4266

Phone: 651-582-8471

E-mail: sue.sattel @state.mn.us
Website:

http://education.state.mn.us/html/mde ho
me.htm

Mississippi

Ethel Carson

Director,Office of Human Resources
Mississippi Department of Education
359 North West Street

P.O. Box 771

Jackson, MS 39205

Phone: 601-359-3511

Fax: 601-359-1748

E-mail: ecarson@mde.k12.ms.us
Website: http://www.mde.k12.ms.us/

Missouri

Jean Cole

Director, Equity Services

PO Box 480

Jefferson City, MO 65102

Phone:  573/751-4581

Fax: 573/526-4261

E-mail: jean.cole@dese.mo.gov
Website: http://www.dese.state. mo.us/

Montana

Kathy Bramer

Personnel Director

P.O. Box 202501

Helena MT 59620-2501
Phone: 406-444-3161

Fax: 406-444-2893

E-mail: kbramer@mt.qov
Website: www.opi.state.mt.us

Nebraska

Nancy Rowch, Director

ELL and Immigrant Education
Nebraska Department of Education
301 Centennial Mall South

P.O. Box 94987

Lincoln, NE 68509

Phone: 402-471-2477

Fax: 402-471-8127

E-mail: nrowch@nde.state.ne.us
Website: http://www.nde.state.ne.us/

Jessie Myles, Director
Multicultural/Urban Education
Nebraska Department of Education
301 Centennial Mall South

P.O. Box 94987

Lincoln, NE 68509

Phone: 402-471-4694

E-mail: [myles@nde.state.ne.us
Website: http://www.nde.state.ne.us/

Nevada

Gary Wyatt, Education Consultant
Office of Career, Tech. & Adult Ed.
Nevada Department of Education
700 E. Fifth Street

Carson City, NV 89701

Phone: 775-687-9197

Fax: 775-687-9101

E-mail: gwyatt@doe.nv.gov
Website: http://www.doe.nv.gov/

New Hampshire

Brenda Cochrane

New Hampshire Department of
Education

101 Pleasant Street

Concord, NH 03301-3860
Phone: 603-271-3743

Fax: 603-271-1953

E-mail: bcochrane@ed.state.nh.us

Website:
http://www.ed.state.nh.us/education/

New Jersey

Mary Conrad

New Jersey Department of Education
PO BOX 500

TRENTON, NJ 08625

Phone: 609-984-5909

E-mail: mary.conrad@doe.state.nj.us

Website: www.state.nj.us/education

New Mexico

Bernard Raymond

New Mexico Public Education Dept.

300 Don Gaspar

Santa Fe, NM 87501-2786

Phone: 505-827-5829

E-mail: braymond@ped.state.nm.us

Website: http://www.ped.state.nm.us/

New York

Michael Moon

State Education Department,
Education Building,

Albany, New York 12234

Phone: 518-474-5923

E-mail: mmoon@mail.nysed.gov
Website:
http://www.nycenet.edu/default.aspx
Notes: Civil Rights (Race and sex
equity)

North Carolina

Elsie Leak

North Carolina DPI

301 N. Wilmington St.

Raleigh, NC 27601

Phone: 919-807-3300

E-mail: eleak@dpi.state.nc.us
Website:
http://www.ncpublicschools.org/

North Dakota

John Dasovick

Assistant Director

USDA Food Didribution Programs
Office of Child Nutrition

600 E Boulevard Ave.,

Bismarck, ND 58505,

Phone: 518-474-5923

E-mail: jdasovick@state.nd.us

Website: http://www.dpi.state.nd.us/
Notes: Has been designated to handle

inquires regarding nondiscrimination.

Ohio

Elizabeth Badurina

Ohio Department of Education

Office of Career, Technical and Adult
Education

25 Front S, Mail Stop 610
Columbus, OH 43215-4101

Tel: 614-387-2243

Fax: 614-466-2573

Email:
elizabeth.badurina@ode.state.oh.us
Oklahoma

Joni Younts

Title IX Coordinator

Oklahoma State Dept. of Education
2500 N. Lincoln Boulevard, Room 111
Oklahoma City, Oklahoma 73105

Phone: 405.521.3977

E-mail: joni younts@sde.state.ok.us
Website:
http://sde.state.ok.us’/home/defaultie.html

Oregon



Winston Cornwall

Oregon Department of Education

255 Capitol Street NE  Salem, OR
97310-0203

Phone: 503-378-3600 x2708

E-mail: winston.cornwall @state.or.us
Website: http://www.ode.state.or.us/

Pennsylvania

Marian Echols-Clark

School Services Unit Director
Pennsylvania Department of Education
333 Market Street

Harrisburg, PA 17126

Phone: 717-772-3618

Fax: 717-783-6802

E-mail: mecholscla@state.pa.us
Website: http://www.pde.state.pa.us/

Rhode I sland

Marvin L. Abney

RI Dept. of Ed.

225 Westminister St.

Providence, RI 02903

Phone: 401-222-4600

E-mail: marvin.abney@ride.ri.gov
Website: http://www.ridoe.net/

South Carolina

Merri Long

Education Association

Office Of Career And Technology
Education

South Carolina Department of Education
1429 Senate Street

Columbia, S.C. 29201

Phone: 803-734-8451

E-mail: mlong@sde.state.sc.us
Website: http://www.myscschools.com/

South Dakota

MonaY anacheak

Office of Career and Technical
Education

South Dakota Dept. of Ed. 700
GovernorsDrive

Pierre, SD 57501

Phone: (605) 773-4527,

Fax (605) 773-4236

E-mail: Mona.Y anacheak@state.sd.us
Website:

http://www.state.sd.us/decal DWCP/ci
vil/index.htm

Tennessee

Note: LEA coordinators only. For more
information contact:

GloriaWilliams

Director

Office of Civil Rights

TN Department of Education

Andrew Johnson Tower — 6" Floor
Nashville, TN 37243-0375

E-mail:
Gloria.Lynn.Williams@state.tn.us
Website:
http://www.state.tn.us/education/civilrigh
ts.htm

Texas

Texas Education Agency

1701 North Congress Avenue

Austin, Texas, 78701

Phone: 512-463-9734

Website: http://www.tea.state.tx.us/
Note:Title IX Coordinators are split up
into different sections:

--Consolidated Administrative Funds
--Persistently Dangerous Schools

--Private Schools

NCLB Program Coordination

Phone: 512-463-9374

--Maintenance of Effort

Formula Funding,

Phone: 512-463-8525

--School Prayer

--Boys Scouts of America Equal Access Act
--Equal Accessto Public School Facilities
Chris Maska (legal)

Phone: 512-463-9720

Utah

Richard Gomez

Utah State Office of Education

250 East 500 South

P O Box 144200

Salt Lake City, Utah

Phone: 801-538-7643

Fax: 801-538-7596

E-mail: rgomez@schools.utah.gov
Website:
http://www.usoe.k12.ut.us/'equity/
Notes: Gomez is monitor for state civil
rights compliance for Title IX and
State Civil Rights Monitory Officer for
Title VI, Title1X, Sec. 504, Title VII

Vermont

Mia Karvonides

Vermont Department of Education
120 Stete Street

Montpelier, VT 05620-2501

E-mail:
miakarvonides@education.state.vt.us
Website: http://www.state.vt.us/educ/

Virginia

Sandra Ruffin

VirginiaDepartment of Education
PO Box 2120

Richmond, VA 23218

Phone: 804-225-2768
E-mail:_sruffin@mail.vak12ed.edu
Website: http://www.pen.k12.va.us/

Washington

Darcy Lees

Old Capitol Building,

PO Box 47200,

Olympia, WA 98504-7200

Phone: 360-725-6236

E-mail: dlees@ospi.wednet.edu
Website:www.k12.wa.us/Equity/default.
aspx

West Virginia

Tony Smedley

West Virginia Department of Education
1900 Kanawha Boulevard East
Charleston, WV 25305

E-mail: tsmedley@access.k12.wv.us
Website: http://wvde.state.wv.us/

Wisconsin

Barbara Bitters

125 S. Webster St.

PO Box 7841

Madison, WI 53707-7841
Phone: 608-266-9609

Fax:608-266-3643

E-mail: barbara.bitters@dpi.state.wi.us
Website: http://www.dpi.state.wi.us/

Wyoming
Peggy Brown-Clark
Wyoming Dept. of Education

2300 Capitol Avenue

Hathaway Building, 2nd Floor
Cheyenne, WY 82002-0050
Phone: 307-777-2555

E-mail: pclark@educ.state.wy.us
Website: www.state.k12.wy.us

Notes
* = State websites have lists of Title IX
coordinators (for school districts and/or
other categories)

For vocational technical educdion state
equity contacts see National Alliance
for Partnershipsin Equity (NAPE)
http://www.napequity.ora/

nape directory.htm

Produced for the Title IX Action Network by the
Feminist Majority Foundation’s Education Equity
Program

http://www.feminist.org/education

(703) 522-2214

Please send updates to: education@feminist.org
8-12-05



Identify Your Title | X Coordinator

In addition to the state Title I X Coordinators, FMF would like to expand the Title I X Action Network to include
Title IX Coordinators on the local level. Use thisformto help the Feminist Majority Foundation identify Title
IX Coordinators at your school, institution, in your school district, etc.

Your hame:
Email contact:
Postal Address:

Tel #s:

Y our equity ally role (member of organization supporting gender equity in education, your
interests in advancing equity, etc.):

kkhkkhkkkhkkhkkhkkhkkhkkhkkhkkhkkkhkkk*k

Contact information on Title | X Coordinators

Who is their employer? (school, school district, science organization or museum, etc. that
receives federal funds for education related work)

Title IX Coordinator Name:
Postal address:

Office Tel. No.:

Email address:

Web site:

How would you rate their interest in full implementation of Title IX?
___Anenthusiagtic Title IX Coordinator

___Will do the best they can but have constraints limiting some activities

___Will do the minimum necessary for this position

____May be harmful to efforts to advance gender equity

kkkkkkkkkkkkkkkk

Please send contact information on asmany Title 1 X Coordinatorsas possible and
encour age education leader sto appoint enthusiastic Title | X Coordinators or
volunteersthat you have recruited.

Other comments or suggestions on the Title IX Action Network:

Please email this information to education@feminist.org

Postal Mail:

Education Equity at

Feminist Majority Foundation, 1600 Wilson Blvd., Arlington, VA 22209

Or send afax to Sue Klein, Director Education Equity, Feminist Majority Foundation at 703-522-2219



Join the Title IX Action Network !

The Title IX Action Network is being created to fight threats to Title IX and to enable and empower equity
advocates. These advocates will work together to strengthen the implementation of Title IX and rebuild a
national gender equity infrastructure that has been emaciated by the withdrawal of federal funding. Activists
in this Network will have multiple roles as Title IX coordinators, equity allies, and gender equity resource
providers.

A unique feature of this Network is its plan to increase the proper use of the important but frequently
neglected provision in the Title IX regulations requiring Title IX coordinators in institutions that receive
federal financial assistance for education programs or activities. Network participants will focus on
increasing the numbers and effectiveness of the Title IX coordinators in advancing gender equity at all levels
of education from preschool to adult education programs.

Title IX activists and equity allies are individuals who want to eliminate inequities for their daughters and
sons or local, state and national organizations who have responsibilities for education equity issues ranging
from non discrimination on the basis of race, disabilities, or sexual orientation and who are also interested in
advancing gender equity.

YES! I'd like to join.

To Register Online for the Title 1X Action Network,
Visit www.feminist.org/education/TakeAction.asp
And Follow the ““Become a Title I X Activist” link.




